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You’re so  
Smart! 

SMART ≠ +

(RENZULLI, 1978)

TASK 
COMMITMENT 
represents energy 
that is brought to 
bear upon a 
particular problem 
(task) or specific 
performance area. 

TASK  
COMMITMENT

CREATIVITY
ABOVE 

AVERAGE 
ABILITY

Creative people discover and realize 
their visions over time and through 
dedicated, protracted struggle. 

-Ed Catmull

WHAT IT MEANS  
TO BE GIFTED
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Profiles of the Gifted and Talented

George T. Betts and Maureen Neihart
University of Northern Colorado

Abstract
After several years of observations, interviews, and
reviews of literature, the authors have developed six
profiles of gifted and talented children and youth. These
profiles help educators and parents to look closely at
the feelings, behaviors, and needs of the gifted and
talented. Also, tips on identification of each profile are
included as well as information on facilitating the gifted
and talented in the school and home.

Gifted children are usually discussed as an undifferentiat-
ed group. When they are differentiated, it tends to be on the
basis of differences in intellectual abilities, talents, or interests
rather than from a total or &dquo;gestalt&dquo; point of view in terms
of behavior, feelings, and needs. For example, creatively gift-
ed, intellectually gifted, learning disabled gifted, and artisti-
cally gifted are among the different categories that have been
reported. The purpose of this article is to describe a theoreti-
cal model to profile the gifted and talented that differentiates
gifted individuals on the basis of behavior, feelings, and needs.
The matrix describes and compares the needs, feelings and
behaviors of six different profiles of gifted children. This model
serves to increase awareness among educators and parents
of differences among gifted children and provides guidelines
for identifying gifted children. It can also be used to develop
appropriate educational goals for the gifted. These types are
offered as a generalization to facilitate the task of identifying
and guiding gifted children in all aspects of development.
They are not intended to describe any one child completely.

Personality is the result of life experiences and genetic
makeup. All gifted children are not affected by their special
abilities in the same way. Gifted children interact with and
are influenced by their families, their education, their rela-
tionships, and their personal development. Experience with
gifted children in a variety of settings has served to increase
awareness that the gifted cannot be seen as one group
(Strang, 1962).

Little has been done, however, to distinguish among groups
of gifted children. Roeper (1982) proposed five types of gift-
ed children based strictly on the approaches gifted children
use to cope with their emotions. She identified the perfec-
tionist, the child/adult, the winner of the competition, the
self-critic, and the well-integrated child. She focused on the
development of coping styles and the ways in which gifted
children experience and express feelings.

Few studies focus on a holistic perspective of the gifted
child. Most address one aspect of development or an area
of achievement or interest. (Colangelo & Parker, 1981;
Delisle, J.R., 1982; Gregory & Stevens-Long, 1986; Kais-
er, Berndt, & Stanley, 1987; Schwolinski & Reynolds, 1985) .
The development of the whole child must be addressed, tak-
ing into account the interaction of emotional, social, cogni-
tive, and physical factors. It is essential to remember that &dquo;A
child is a total entity; a combination of many characteristics.
Emotions cannot be treated separately from intellectual aware-
ness or physical development; all intertwine and influence
each other&dquo; (Roeper, 1982, p. 21). Giftedness should not
be defined by separate categories; every aspect of personali-
ty and development influences and interacts with every other
aspect. Giftedness should be examined as a construct that

impacts on personality.

PROFILES OF THE GIFTED AND TALENTED

The following presentation of six different profiles of gifted
and talented students can provide information for educators
and parents about the behavior, feelings, and needs of gift-
ed and talented children and youth. It is important to remem-
ber that this is a theoretical concept that can provide insights
for facilitating the growth of the gifted and talented, not a di-
agnostic classification model (see Figure 1). 

’

Putting The Research To Use
It is -essential that educators and parents understand the

cognitive, emotional, and social needs of the gifted and
talented. &dquo;Profiles of the gifted and talented&dquo; provides a
framework for a better understanding of these students by
looking closely at their feelings, behavior, and needs. Ad-
ditional information is provided concerning adult and peer
perceptions, identification, and home and school interac-
tions. Parents and educators use the profiles to gain a deep-
er awareness of the gifted and talented. They are also able
to use the information for inservice and courses concern-

ing the nature and needs of the gifted and talented. Fur-
thermore, educators can present the information directly
to students in order to help them develop more insight into
their own needs and behavior. &dquo;Profiles of the gifted and
talented&dquo; is a starting point for those who want to develop
a greater awareness and insight into these students. The
application of the approach will provide deeper and greater
understanding of our gifted and talented.

Betts, G. T., Neihart, M. (1988). Profiles of the gifted and talented. Gifted Child Quarterly, 32(2), 248-253. Betts, G. T., Neihart, M. (1988). Profiles of the gifted and talented. Gifted Child Quarterly, 32(2), 248-253.

  TYPE I - The Successful 
 TYPE II - The Challenging 
TYPE III - The Underground 
TYPE IV - The Dropouts 
 TYPE V - The Double-Labeled 
TYPE VI - The Autonomous Learner

nagc.org/myths-about-gifted-students

MYTH Gifted Students Are Happy, Popular, And Well 
Adjusted In School

TRUTH Many gifted students flourish in their community and 
school environment. However, some gifted children 
differ in terms of their emotional and moral 
intensity, sensitivity to expectations and feelings, 
perfectionism, and deep concerns about societal 
problems. Others do not share interests with their 
classmates, resulting in isolation or being labeled 
unfavorably as a “nerd.” Because of these difficulties, 
the school experience is one to be endured rather 
than celebrated.

Perfectionism 
PROCRASTINATION

PARALYSIS



What if 
I’m NOT 
smart?

 Imposter 

 Phenomenon 

 TOP
 SECR

ET 

I’m often afraid that I may fail at a new 
assignment or undertaking even though 

I generally do well at what I attempt. 

NOT AT 
ALL TRUE RARELY SOMETIMES OFTEN VERY  

TRUE

1 2 3 4 5

I’m disappointed at times in my present 
accomplishments and think that I should 

have accomplished much more. 

NOT AT 
ALL TRUE RARELY SOMETIMES OFTEN VERY  

TRUE

1 2 3 4 5

I rarely do a project or task as well as I’d 
like to do it.

NOT AT 
ALL TRUE RARELY SOMETIMES OFTEN VERY  

TRUE

1 2 3 4 5



I tend to remember the incidents in 
which I have not done my best more 

than those times I have done my best. 

NOT AT 
ALL TRUE RARELY SOMETIMES OFTEN VERY  

TRUE

1 2 3 4 5

I feel bad and discouraged if I’m not 
“the best” or at least “very special” in 
situations that involve achievement.

NOT AT 
ALL TRUE RARELY SOMETIMES OFTEN VERY  

TRUE

1 2 3 4 5

TOTAL Category

Less than 10 Few IP Experiences

11 - 15 Moderate

16 - 20 Frequent

21 - 25 Intense

CLANCE IMPOSTER PHENOMENON SCALE

 THE PERFECTIONIST 

 THE EXPERT 

 THE NATURAL GENIUS 

 THE SOLOIST 

 THE SUPERWOMAN / MAN 

 IMPOSTER PHENOMENON   

Learn to value 
constructive criticism. 

You are not your idea.  

NOT asking for 
help actually slows 

you down. 



Mistakes and 
failure are part of 

the learning 
process.

“It is important for young people to know 
that even the most gifted adult 
performers and idea generators have 
periods when they question their abilities, 
but they learn to show confidence even 
when they do not feel it.” 

(Subotnik, 2015)

Find your passion! 

Nothing is as important as passion. 
No mater what you want to do with 
your life, be passionate.  
The world doesn’t need any more 
grey.

On the other hand, we can’t get 
enough color.  
Mediocrity is nobody’s goal, and 
perfection shouldn’t be either.  
We’ll never be perfect. 



But remember these three P’s: 
Passion + Persistence = Possibility

Jon Bon Jovi 
2001 commencement address 

Monmouth University 
West Long Branch 

New Jersey

GRIT
Passion and 

perseverance 
toward a  

long-term goal.

ABOVE  
AVERAGE 
ABILITY

CREATIVITY

TASK 
COMMITMENT

(RENZULLI, 1978)

FOLLOW YOUR BLISS!  
I think it's half right 
and half wrong. 

Your passion isn’t lost, 
it just needs your attention. Find your passion! 



Develop your passion! 

GROWTH 
MINDSET

FIXED 
MINDSET

TECHIE FUZZY
Difficulty may have 
signaled that it was 
not their interest 
after all.



“Urging people to find 
their passion may lead 

them to put all their 
eggs in one basket but 

then to drop that 
basket when it becomes 

difficult to carry.”

What do you want to be 
when you grow up? 

What are you  
interested in today?

Know it AllLEARN
WHAT IT MEANS  
TO BE GIFTED ∆+ —



 WHAT DOES BEING 

GIFTED MEAN TO YOU?

#GIFtedGIF

This thing 
reads like 
stereo 
instructions. 

I  
myself  
am  
strange  
and  
unusual.

YOUR PERSONAL INSTRUCTION MANUAL
What are your optimal operating conditions! 

What care and maintenance is required! 
What should be avoided! 



1. Don't be afraid to fall in love with something and pursue it 
with intensity. 

2. Know, understand, take pride in, practice, develop, 
exploit and enjoy your greatest strengths. 

3. Learn to free yourself from the expectations of others and 
to walk away from the games they impose on you. Free 
yourself to play your own game. 

4. Find a great teacher or mentor who will help you. 
5. Don't waste energy trying to be well rounded. 
6. Do what you love and can do well. 
7. Learn the skills of interdependence.

TORRANCE MANIFESTO:  
A Guide for Developing a Creative Career

youtu.be/WfowXmZ1FXM

@brianhousand@gmail.com 
@brianhousand.com 
@brianhousand


